INTERNSHIP AGREEMENT

FOR TRAINING AND CAREER GUIDANCE 

(Section 3, paragraph 5, of the Decree of the Minister of Labor and Social Security)
BETWEEN

ISIA URBINO (Istituto Superiore per le Industrie Artistiche) headquartered in via Santa Chiara n. 36 – 61029 Urbino (PU), Italy, hereafter called “promoting organization”, represented by Giuseppe-Roberto Biagetti, born in Urbania (PU), on 18/01/1976 – C.F.: BGTGPP76A18L498G, 
AND

The firm/organization/company _________________________, registered in (place) _____________________, Tax ID No. (if applicable) __________, hereinafter also referred to as the “hosting entity”, represented by __________________________, in the capacity of (title) _____________ born in __________________ on _____________
whereas

that, in order to facilitate career choices through direct exposure to the world of work and to incorporate work-study opportunities into educational programs, the entities referred to in Article 18, paragraph 1, letter a), of Law No. 196 of June 24, 1997, may promote training and orientation internships in companies for the benefit of those who have already completed compulsory education pursuant to Law No. 1859 of December 31, 1962. 

the following is agreed:

Art.1

Pursuant to Article 18 of Law No. 196 of June 24, 1997, the firm/institution/company …………………………….... undertakes to accept at its facilities one trainee for training and orientation (Mr./Ms. ……………………….) upon the recommendation of the Higher Institute for the Arts of Urbino pursuant to Article 5 of the implementing decree of Article 18 of Law No. 196 of 1997.
Art. 2

1. the internship does not represent an employer-employee relationship. 

2. during the internship, training and career guidance activity is supervised and verified by a tutor designated by the promoting organization as responsible for teaching and organization, and by a company representative, indicated by the hosting organization.
3. for each intern accepted into the hosting organization on the basis of the present agreement, a training and career guidance plan will be prepared that includes:

- the name of the intern,

- the name of the tutor and the company representative,

- the objectives and means of carrying out the internship, including times for the intern to be present in the company,

- the company facilities (production facilities, headquarters, sections, offices) in which the internship will be undertaken,

- identifying details for INAIL insurance and civil responsibility insurance.

Art. 3

1. during the internship, the intern is obliged to:

- carry out activities according to the training and career guidance plan,

- respect health, safety and security norms at the workplace,

- maintain the necessary discretion, respecting the confidential nature of data, information or knowledge regarding productive processes and products acquired during the internship.

Art. 4

1. the promoting organization ensures that the intern is insured against workplace accidents as well as for civil responsibility through insurance companies operating in the sector. In the event of an accident during the internship, the hosting organization undertakes to signal the event, within the amount of time provided for by current legislation, to the insurance companies (referring to the number of the insurance policy underwritten by the promoting organization) and to the promoting organization.

2. the promoting organization undertakes to send a copy of the agreement for each educational and career guidance plan to the delegated region or the province, to the provincial offices of the Ministry of Labor and Social Security competent for the territory in terms of inspection, as well as to the union representatives.

Signature for the promoting organization
ISIA Urbino

The Director Giuseppe-Roberto Biagetti
_____________________________




Signature for the hosting entity

_____________________________

Mr./Ms. 




_____________________________
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